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This Code of Conduct for the Chairperson, other Board members and Chief Executive
Officer (hereinafter referred to as "the Code") has been framed and adopted by
Paramount Textile Limited (hereinafter referred to as "the Company") on 21st Octobei,
2018. The subject Code complies with the requirements of the Bangladesh Securities
and Exchange commission (corporate Governance code, 2o1g).

This Code is intended to provide guidance to the members of the Board to manage the
affairs of the company in an ethical manner. The purpose of this code is to recognize
and emphasis upon the ethical behavior and to develop a culture of honesty and
accountability.

This Code of Conduct attempts to set forth the guiding principles on which the Company
and its Board shall operate and conduct themselves with multitudinous stakeholders,
government and regulatory bodies, media and anyone else with whom it is connected.

Definitions
ln this Code, unless repugnant to the meaning or context thereof, the following
expressions, wherever used in this Code, shall have the meaning as defined below:

"Board / Directors" shall mean the Board of Directors of the
Company.

"Gompany" shall mean Paramount Textile Limited (pTL)

"Conflict of lnterest" means where the interests or benefits of one person or entity
conflicts with the interests or benefits of the Company.

"Executive Directors / Whole time Directors" shall mean and include Company's
Managing Director and Directors who are in whole time employment of the Company.

"lndependent Directors" shall mean an lndependent Director as per the provisions of
the Corporate Governance Code, 2018 which is issued by Bangladesh Securities and
Exchange Commission (as amended from time to time) and any other applicable laws in
Bangladesh which was issued, issue, to be issued from time to time.

"Non - Executive Directors" shall mean the Directors who are not in whole time
employment of the Company.
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This Code shall be applicable and binding to the Board of Directors of the Company.
The Directors should continue to comply with other applicable / to be applicable policies,
rules and proced.ures_of the Company which issued or to be issued time to time by theCompany as well as Regulators.

Purpose of this Code:

The purpose of this code is to set out standards of conduct for Directors and take allreasonable steps to ensure that:

i' The Board provides the independent governance and accountability needed toenable to fulfill its strategy, mission and mandate; and

ii' The stakeholders namely, without limitation and in no particular order; the public,
municipalities, taxpayers and the government have confidenc" 

"nJ 
ir;rt il-th;

integrity, professionalism and impartiality of the decisions made Oy tne Board.

The Nomination and Remuneration Committee shall oversee compliance with this codeand the Board of Directors shall disclose interests, provide advisory guidance andinvestigate potential breaches. This code is neither all-inclusive nor exhaustive.

Principles of the Code;

Prudent Conduct and Behavior:

The Board of Directors shall act honestly, ethically, in good faith and in the greater
interest of the Company and to fulfill theii fiduciary'obligitions. Whitst carrying out theduties' The Board of Directors shall ensure that it is executed in terms of the
authorizations granted and within the limits prescribed under the relevant policies,
codes, guidelines and other directives issued Oy ttre Board of Directors or Committee ofthe Company, from time to time.

The Board of Directors shall neither receive nor offer or make, direcfly or indirecfly anyillegal payments, remuneration, gifts, donations or comparable benefits which areintended to or perceived to obtain business or uncompetitive favors for the conduct of itsbusiness except accepting a gift or entertainment if warranted by the accepted ethicalcustoms and practices. The Board of Directors shall conduct themselves in aprofessional, courteous and respectful manner and shall not take any improper
advantage of their position.
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The Board of Directors shall refrain from indulging in any discriminatory practice or
behavior based on race, color, sex, age, religion-, elhnic oi national origin, disability or
any other unlawful basis. The ethical conduct, performance and skifs shall be the
qualifying indicatives for an employee's performance. The Board of Directors shall use
the. Company's assels, property, proprietary information and intellectual rights for
business purposes of the Company and not-for any personal benefits or gai-ns. The
Board of Directors shall maintain confidentiality of the information that is entrusted upon
them for carrying on their respective responsibilities and duties and shall not use the
:ame for personal benefits or gains. Moreover in every case members of the Board of
Director will take responsibilities as judgmentally.

Confidentiality+

Directors shall maintain PTL's information confidentiality, both during and after their
tenure, and shall obtain clarification if there in any doubt. lt is the resp-onsibility of each
Director to know what information is confidential. Confidential information of eit is any
information brought to the attention of the Board or within PTL includinf intormation that
is not available to the public, or any information that could result in harm to pTL or could
give the person to whom it is disclosed an advantage if it were disclosed.

No Director shall use information obtained as a result of the Director's service on the
PTL B_oard for personal benefits or for any purpose other than discharging his/her duties
as a Director. A Director shall never advance his/her private interesii o-r those of any
other person or entity, using confidential information, including but not limited to in
respect of the assessment of any property or other activities Uy e1l. Each Director shall
avoid.any activity that may create an appearance that the Director has benefited from
confidential information received during the course of one's duties as a Director.

Conflicts of lnterest:

The Board of Directors shall not enter into any transaction which is or may likely to have
a conflict with the interest of the Company and shall not engage any of iis relaiive(s) or
any other person or entity for the purposes of circumuenti-ng th'e personal interest
involved. To reiterate, in discharging a Director's responsibiliti-es, each Director shall
fulfill his or her fiduciary duty to act with a view to the best interest of pTL and not in any
way out of self-interest.

The Director shall, at all times, and under all circumstances, seek to avoid and shall be
seen to be free of any interest or any business or other relationship that could be seen
to undermine the Directors ability to fulfill the foregoing fiduciary duiy. A material conflict
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Director shall at alt times:
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possibte, prompuy disctose and report fuly, any

=, *itnlrt nliit"iiur lne aoove nalure, wttnout limitation to theNomination and Remuneration Committee and to the Chairman of Boarct of
Directors;

b. Not seek to influence the foregoing conflict of interest;

n of Board of

c' Absent themselves from the discussion pertaining to the foregoing conflict ofinterest; and

d' Cooperate fully in the information pertaining to and the management of theforegoing conflict of interest in accordanc6 with the corforate By-law withrespect to conflict of interest and provisions within this code.

Each Director must immediately take steps to resolve a real or perceived conflict ofinterest Both prior to serving on tne Boaid, and annually during tne birectors term ofoffice' Each Director shall disclose to the Nomination and Remuneration Committeefinancial interests and any potential or actual conflict of interest as soon as it arises orappears likely to arise.

CompliancewithLaws,RulesandRegulations@:
The Board of Directors shall ensure compliance with laws, rules and regulation andethical conduct as applicable to the business of the Company and endeavor that beforeany directions are given or decisions taken, relevant legal/regulatory requirements aretaken into account' They shall report concerns abouf unethical behavior, actual orsuspected instances of fraud, misconduct or irregularity or failure of internal controlsystem, likely to impact the business interest of th6 company or any-otner information
Il.?1 t"v be perceived to be violating any legal/regulatory requirements as per theWhistle-blower Policy of the Company.

The Board of Directors shall comply with all laws, rules, and regulations governingtrading in the shares of the company and the company's code of conduct forProhibition of lnsider Trading in dealing with the securities of ine Company which, inter-alia,.prohibits buying,.or seiling of th5 Company's securities on the basis of any unpublished price sensitive information and pronioiti disclosure of such information io 
"nv
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ftis. or her personal benefit or gain. Any transaction falling under the definition ofrelated party transactions as per the prouirion. of. the co"rp"ni"s Act, 1gg4 (asamended time to time) and other applicable Laws and as detailed in the Related party
Transaction Policy of the Company must be entered into by the Director onty afterobtaining prior approvar of the Board or any committee thereof.

Prohibition of lnsider Trading:

Directors shall not derive benefit or assist others to derive benefit by giving investmentadvice on the basis of the access to and possession of insid"i i pri." sensitivelnformation about the company which is not in pulri. domain. Directors shall complywith the code of conduct from pievention of insider trading of the Corp"ny.

A Director shall be fiduciary towards the company. This means that he/she is in a
:T|t::: "f 

trust and must at alt times act honesfly and in good t"itn ror tne company as

Relationship with environment, emproyees, customers and suppriers:
Relations with Environment:

The Directors of the company shall. be responsible for_maintaining an ecologicallyfriendly environment for the sustainability o"u"ioprent. They shall be take steps toreduce carbon emissions and responsibje for waste management and monitor thatwastage are dischStg-"d in proper place. They shall be iesponsible for chemicalmanagement as well' They shall give importance in renewable energy rit" solar 
"n"rgyin production as well as ensure 

-greeneries. 
Maintenance of Effluent Treatment plant(ETP) and Water Treatment Pla-nt (\MfP) in proper ways. comply with rules andregulations regarding environment imposed by Government as weil asbuyer.

Relations with Employees:

Directors shall not discriminate against or exert authority or undue influence over to pTL
staffs due to their position as a birector. Each Director shall refrain from exerting anypressure on any PTL staffs that might result in any infringement, favoreo or unEquatapplication of rules, 

. 
regulations, poiicies or pro."dlres, particularly in respect of themanagement of PTL's _assets, property assessment, human rerorr.e, or financialtransactions. Requests for corporate staff involvement made by any pTL stakeholder,inadvertently or inappropriateiy made to a Director, shall o6 prlrmply referred to
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stakehotder shail becommunicated to accordingly with a copy to Nomination and Remuneration Committee.

Directors shall refer any question or issue raised by member or other stakeholders tothe Nomination and Remuneration Committee. A Director shall never intervenepersonally or express a position that might timit PTL's staffs. However, the Chairman ofthe Nomination and Remuneration Committeemay task one or more Directors torespond directly to certain political inquiries; tnis woutd be done in consultation with theChairman and Managing Director.

Relation with Customers:
Each Director shall work hard to provide his/her best possible service to customer. Theyshall be committed to customer satisfaction through comprehensive strategies andefforts that aim to improve customer relations pro."r-.".. Th; core principals regardingrelationship with customers are given below:

Accessibility: Thanks to a variety of communication means provided by the Company,customers are able to access ui easily in order to share their comptaints, information,
demands, suggestions or satisfaction levels with us.

Availability of lnformation: Customers are also able to receive any information theyrequest in the shortest time and in the fastest manner possible.
Fast Feedback: Responding promptly to all customer requests is of great importance toin favor of Company.

$olution fmphasis: Fast and effective solutions are tailored to customer needs.
objectivity: ln addition to assessing 

.and.handling all customer requests objectively, wealso believe that objectivity is essential when r""iing solutions.
confidentiality: Use of any personal information obtained through customer requests arerestricted by law and bound to the principle of confidentiality.
custamer Focus: A customer-oriented policy is used to provide customers with the bestservice and to ensure that customer expectations are fuliy satisfieJ-
lnitiative Taking: Employees are encouraged to take initiative and to make necessary
decisions when required in order to meet tustomer needs in the shortest possible timeand to maintain maximum levers of customer satisfaction.

Cus.tomer f;ngagenient: Customers are kept informed of the assessment and solution-
seeking efforts in the management of their iequests and are able to be actively engaged
in the process.
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Accauntability: Assessment, solution-seeking efforts, status codes, and results ofcustomer requests are reported and monitoreJ.

lnternal lnformation [xchange: Customer relations activities are shared and monitored
within the Company.

Continuous lmprovement: Customer suggestions and ideas are carefully assessed and
used as a source for continuous improvement efforts.

Professionalism: Customer demands are answered by our qualified employees in aprofessional manner.

Relation with $uppliers:
Each Director shall never accept cash payments, gifts, gratuities, honors, awards,privileges or other personal rewards from nor offer lhe f.,i"goirg to."ny third party,including but not limited to potential or actual customerJ an-d suppliers or any
representative or any other person or entity outside of PTL that may be or may appear
in any way to be connected with the Directors responsibilities to prl.

lndependency of Directors :

The Board of Directors shall be always independent regarding their opinion in formaland informal meeting. When an issue arise, ihe Board of Directors will discuss all thepros and corns of the issue. But a Director cannot take decision by nir o*n will. TheBoard will determine collectively how much power will be delegated to a Director. NoDirector-or. anyone shall not force any independent Director- r"g"iJing any undue
issues. Directors of the company cannot take decisions alone.

Expectations of Directors:

(i) Each Director shall vote on all motions put before the Board unless a conflict of
interest has been dectared.

(ii) Each Director is expected to: attend all scheduled meetings; be fully prepared toparticipate; listen to the opinions of others with ,".p6.i; encourage robust
discussion and constructive dissent; and share the workload.

(iii) Directors shall act with professional integrity and honesty in their dealings with
PTL, including proper use and treatmeni oi PTL's r"rorr.", and inforiration,
and shall comply with the provisions of the Board Remuneration and Expense
Policy.
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of Directors' Code ofrecommendation respecting any changes to the Board
Conduct as and when required.

Compliance officer
The Company Secretary will be the Compliance officer for the purposes of the Code, who will be
available to Directors to answer questions arising out of the Code.

Review
Directors shall affirm compliance with the Code as and when required as may be determined in
this regard.

Amendrnent to the Code
The Code is subject to modification / amendment from time to time. Any amendment to the
provision(s) of the Code must be approved by the Board and communicated to the Directors.

Waivers
Any waiver of any provision of this Code for a Director must be placed for approval before the
Company's Audit Committee and as suggested by Nomination and Remuneration Committee.

Violations of the Code
It is ethical responsibility of Directors to abide by and enforce the Code. Any perceived violation
of the Code by any Director should be reported in writing (by any employee I party affected
adversely) to the Chairman of the Nomination and Remuneration Committee in a closed cover
addressed to the Compliance Officer. The Board shall take appropriate action against Directors
and the Nomination and Remuneration Committee of the Board shall take appropriate disciplinary
action against Senior Management, who is found to have violated the Code. The Board /
Nomination and Remuneration Committee shall consider various factors such as nature and
gravity of the violation and take appropriate action against individuals who violate the provisions
of Code of Conduct of the Company. Such action may be taken in various forms, viz. a verbal
warning or written reprimand, withholding of commission / performance pay till individual
complies, salary freeze, termination from the services, appropriate legal action, dismissal or
referral for criminal prosecution or such action as may be deemed fit in the circumstances of each
case.
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